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1. Introduction 
Community welfare is one way to demonstrate the success of a nation’s development 

(Dosinta et al., 2024). The main driver and goal of a country’s development is its people; thus, 
Human growth reflects a nation’s well-being (Ferraz et al., 2025). Well-being includes subjective 
and objective well-being (Prayitno et al., 2022). Achieving a certain level of wealth within a 
realistic framework is essential for development, especially human development, to ensure 
sustainable development. Since well-being varies from person to person, it is typically 
subjective to measure, and prior research has connected it to variables such as social capital, 
sustainable programs, and empowered leadership (Collins et al., 2024; Lundqvist & Wallo, 2023; 
Núñez-Naranjo et al., 2024; Oduor, 2020; Shan et al., 2014). 

Social capital is believed to be an essential human resource (Prayitno et al., 2022). Social 
capital is typically identified as a “feature of social organization” with networks of cooperation, 
trust, and reciprocity as well as social standards that foster community effectiveness in 
collective action (Christoforou, 2022). Networks with access to and use common resources built 
on reciprocity, trust, and mutual support are another way to characterize social capital. All 
aspects of interpersonal interaction that affect human well-being, including relationships, 
networks, formal organizations, behavioral standards, and rule systems, have been included in 
the idea of social capital. Building and sustaining cooperative and mutually supporting societies 
requires social capital, which is regarded as a valuable resource that can promote harmonious 
social life and collective activity. 

Social capital is a predictor, that is, a characteristic that affects variables related to 
community well-being (Kısat, 2022). Jia et al. stated that social capital builds proactive and 
reactive organizational resilience by encouraging knowledge collaboration and confidence in 
acting against others (Jia et al., 2020). Social capital encourages public acceptance and 
compliance with control measures by building trust and norms at the individual level. 
Additionally, it can activate neighborhood-level network resources and promote group action 
(C. Wu, 2021). High levels of interpersonal ties, community involvement, and trust are also 
crucial (Saptutyningsih et al., 2020). Social capital fosters relationships and collaboration 
between people and organizations working toward shared objectives. However, local 
knowledge is also essential for establishing and preserving long-lasting alliances that might 
eventually enhance the well-being of a community. 

Social capital can also determine community well-being. Social capital, which encompasses 
social networks, norms, and trust, is crucial in determining community well-being (Ancillai et 
al., 2025). Substantial social capital can enhance community efficiency, coordination, and 
cooperation, ultimately contributing to increased well-being. Social capital is not just about 
social relationships, but also about collective assets that can be leveraged to achieve shared 
goals. By strengthening social capital, communities can improve well-being in various aspects 
of life, including economic, social, and political. Community empowerment that strengthens 
social capital can be key to achieving sustainable and inclusive development. 

Furthermore, sustainability programs emphasize the need to enhance participatory 
processes through which citizens can collectively create a resilient future (Dushkova & Ivlieva, 
2024). However, governments, the commercial sector, and financial institutions are primarily 
responsible for implementing these sustainability initiatives, which are mostly grounded in 
scientific data and frequently seek to enhance decision-making. Nonetheless, local communities 
or civil society continue to be the only beneficiaries of these sustainability initiatives, or at most, 
passive ones. Although the concept of empowerment is rarely, if ever, incorporated into the 
methods employed there, communities cannot be viewed as merely passive recipients or users 
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of ecosystem services or natural benefits because they also can impact local sustainability 
decision-making (Toniolo et al., 2023; Zeigermann et al., 2023). 

Furthermore, empowerment leadership can also impact sustainable programs and 
community well-being. Empowerment leadership focuses on granting authority, responsibility, 
and autonomy to individuals or groups within an organization or community (Jabid et al., 
2025). Empowerment leadership and sustainable programs play a crucial role in improving 
community well-being. Empowerment leadership allows communities to develop their 
potential and actively participate in decision-making, while sustainable programs ensure that 
welfare-improving efforts can be sustained over the long term. Empowerment leadership is key 
to implementing sustainable programs, ensuring they are relevant and beneficial to the target 
community. Conversely, sustainable programs provide a platform for empowering leadership 
to develop and have a broader impact. Empowering leadership and sustainable programs are 
two crucial aspects in efforts to improve community well-being. Additionally, several studies 
have demonstrated that leaders and empowered stakeholders can actively plan, decide, protect, 
manage, or restore ecosystems, thereby contributing significantly to the advancement of socio-
economic development, resilience, and sustainable change (Gonzalez-Porras et al., 2021; 
Hölsgens et al., 2023; Kurniawan et al., 2023; Sieber et al., 2024). 

This field continues to develop based on real-world examples supported by existing 
research findings. However, it requires in-depth and comprehensive studies using various 
approaches for research on social capital, empowered leadership, sustainable programs, and 
community well-being, especially those published in internationally reputable journals, such as 
Scopus and WoS. The absence of a thorough and systematic synthesis of the current state of 
research in the literature, which is required to direct future studies and produce managerial 
implications, is another effect of this evolution. 

By reviewing the literature on social capital, empowered leadership, sustainability 
programs, and community well-being, this review aims to fill this research gap. Three empirical 
investigations are included in a systematic literature review (SLR) based on a comprehensive 
multilevel framework. Five lines of inquiry are used to examine the selected articles and 
ascertain the current state of knowledge: (1) Which countries have conducted the most research 
on social capital, empowered leadership, sustainability programs, and community well-being? 
(2) Which industries have received the most research on social capital, empowered leadership, 
sustainability programs, and community well-being? (3) What research designs have been used 
in studies related to social capital, empowered leadership, sustainability programs, and 
community well-being? (4) What theories have been used in studies related to social capital, 
empowered leadership, sustainability programs, and community well-being? (5) What are the 
final findings on social capital, empowered leadership, sustainability programs, and 
community well-being? Finally, this study also serves as a guide for future researchers. 
 
2. Literature Review 
2.1. Empowerment Leadership 

Empowerment reflects a person’s value orientation toward working in the community. It 
offers a theoretical framework for comprehending the procedures and outcomes of individual 
attempts to influence and control certain decisions. Empowered leaders give their staff 
members complete authority, autonomy, and responsibility to promote involvement in 
decision-making (Waseel et al., 2025; Xu & Zhang, 2022). These decisions can affect the lives of 
others or the functioning of the organization (Kurniasih, 2025). Community conditions can also 
be improved through empowerment. 
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Additionally, it implies that some people’s intentions, attitudes, and motives influence their 
decisions for the community’s welfare (Utomo et al., 2022). The individual’s abilities, powers, 
and control over their circumstances are further linked to this empowerment (S.-Y. Wu et al., 
2022). Researchers have previously examined the function of leadership in providing services 
and interacting with employees to apply empowerment theory to organizational studies 
(Arshad et al., 2022; Dennerlein & Kirkman, 2022). Scholars have also emphasized applying 
empowerment theory to governmental decision-making to promote societal well-being (Sharma 
et al., 2022). 

Even while empowering leadership theory has been extensively addressed in governmental 
and organizational contexts, more research is necessary to provide depth and specificity when 
used in rural settings. Rural areas frequently have particular difficulties, like a lack of 
infrastructure, resources, and opportunities, necessitating a customized empowerment strategy 
(Ma et al., 2024). Empowerment leadership is linked to community well-being. The impact and 
benefits of empowerment leadership on community well-being include improving community 
well-being by empowering individuals and communities to make decisions and control 
resources. Furthermore, empowerment leadership can reduce poverty by increasing access to 
resources and opportunities. Moreover, empowerment leadership can increase community 
resilience to challenges and crises by strengthening the capabilities and skills of individuals and 
communities. Empowerment leadership can increase individual and community awareness of 
their rights and obligations. Empowerment leadership can also increase the active participation 
of individuals and communities in decision-making processes. It can enhance the capabilities 
and skills of individuals and communities to improve their well-being. Therefore, 
empowerment leadership is crucial in improving community well-being by empowering 
individuals and communities to make decisions and control resources. 

 
2.2. Social Capital 

Putnam, Coleman, and Fukuyama are frequently recognized for their foundational concepts 
of social capital, which emphasize reciprocal relationships, mutual trust, networks, norms, and 
shared values within communities (Coleman, 1988; Fukuyama, 1995; Putnam, 1993). Over the 
past few decades, social capital, a multifaceted social science concept, has been a significant 
study area in sociology, psychology, and public health (Carradore, 2022). Despite ongoing 
debate over its definition and measurement, there is scholarly agreement on the fundamental 
components of social capital, which include social networks, social involvement, trust, 
reciprocity, and shared norms (Zhao et al., 2024). 

The resources and advantages people or groups derive from their social networks are called 
social capital. These are usually obtained through community involvement, social contact, and 
trust. The social conditions of an organization, which include reciprocity, trust, and networks 
that promote coordination and collaboration for the benefit of all, are referred to as social 
capital. In a similar vein, social capital is described as a network that tries to improve the 
efficiency of collaboration within a company. A collection of formal and informal values among 
a group of people who have the chance to work together for the common good is referred to as 
social capital. Social capital gives value to a business by boosting professionalism and 
productivity, which makes it an asset. An organization’s members or associated parties will be 
impacted if it becomes more productive and professional. Related parties will therefore benefit 
from improved social and economic circumstances or the chance to enhance their standard of 
living. 
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Social networks, social norms, and trust make up social capital. Trust among community 
members can strengthen cooperation and improve well-being. Strong social networks can help 
communities access resources and information. Positive social norms can promote behaviors 
that support community well-being. Personal characteristics like the number and quality of 
social networks, social support, information conduits, and collective characteristics like the 
degree of mutual trust among neighbors and standard social norms and values are essential 
components of social capital (Gao et al., 2025). 

There are several sorts of operational dimensions of social capital, such as cognitive and 
structural; bonding, bridging, and connecting; strong and weak ties; and horizontal and vertical 
(Arcidiacono et al., 2025; Erices-Ocampo et al., 2025; Wang & Han, 2025). Cognitive social 
capital can be understood as an individual’s perception of interpersonal trust, sharing, and 
reciprocity. Structural social capital refers to the density of social networks or patterns of civic 
participation. Relationships within homogeneous groups, such as those between close friends, 
family, neighbors, and coworkers, also called strong ties, are associated with bonding social 
capital. Connecting people or groups across power structures, such as weak links that bind 
people from different racial and occupational backgrounds, is a key component of bridging 
social capital. The ties of respect and trust between individuals interacting across formal or 
institutional authority or power gradients in society are called bridging social capital. Among 
them, bridging social capital is regarded as vertical, while bonding and bridging social capital 
are regarded as horizontal social capital. 

Social capital is often associated with community welfare. The impact of social capital on 
community welfare is, first, increasing welfare, meaning social capital can improve community 
welfare by strengthening relationships between members and increasing access to resources. 
Second, social capital is considered capable of reducing poverty in society. This means social 
capital can play a role in poverty reduction by increasing access to economic opportunities and 
resources. Third, social capital can make communities more resilient to challenges and crises. In 
addition, the benefits of social capital for community welfare are considered capable of 
supporting vulnerable populations such as older people, children, and people with disabilities. 

Furthermore, social capital can also increase community participation in social and 
economic activities. Finally, social capital can build cohesion and raise awareness of common 
interests. Therefore, social capital plays a vital role in improving community welfare through 
the communities within it. 

 
2.3. Sustainable Programs 

Sustainability research itself is fragmented (Åhlfeldt et al., 2023). There is no universally 
recognized definition of sustainability, and the topic is philosophically pluralistic (Birken et al., 
2020). According to this study, sustainability and implementation are two different but 
connected ideas that can be seen as coexisting processes. Introducing a new concept, technique, 
or program into an organizational setting is known as implementation (Kwan et al., 2022). 
Sustainability is defined, according to Sohrabi et al., as a process in which “improvements are 
sustained, new ways of working become routine, surrounding systems are modified to support 
them, and innovations can even be developed, within a timeframe appropriate to the specific 
situation” (Sohrabi et al., 2023). 

Three essential components that frequently appear in the literature are included in this 
concept of sustainability: (1) routineization, (2) program benefits, and (3) continuous 
improvement or adaptation to changing circumstances. Routineization, which can be viewed as 
a crucial or essential process of sustainability, is the main topic of this research (Bosco et al., 
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2024). Routinization integrates a program into an organization’s core services, structures, and 
procedures (Al-Balushi et al., 2025). This concept, however, emphasizes the need to maintain 
successful programs that offer advantages, including betterment for users and the organization, 
rather than advocating for the routinization of all programs (Scarano, 2024). Furthermore, 
routinized programs should not be static but should continually adapt to changes in the 
organizational and institutional environment and ultimately be discontinued when they 
become obsolete (Vettriselvan & Ramya, 2024). 

A dynamic, bottom-up perspective that emphasizes local agency, adaptation, and ongoing 
learning contrasts with a rationalistic, top-down perspective that emphasizes fidelity, planning, 
and control in the literature on sustainability (Di Fabio & Cooper, 2023). Sambodo et al. 
presented a three-tiered framework of sustainability-influencing elements in a seminal review 
(Sambodo et al., 2023). This framework summarizes the elements often appearing in the 
literature from both top-down and bottom-up viewpoints. It includes aspects about (1) the 
implementation project and (2) the larger institutional and community context. 

The features of the implementation object are among the elements that affect how a project 
is implemented. For instance, simpler initiatives have a higher chance of sustainability than 
complex and resource-intensive ones (Chapman et al., 2023). Process elements include strategic 
planning, initial sustainability planning, project structure, communication, and the 
implementation of performance monitoring tools, including assessment and feedback, which 
are also considered project-level determinants (Tetteh et al., 2023). According to some 
academics, programs that can be adjusted and tailored to local circumstances have a higher 
chance of being sustainable (Dushkova & Ivlieva, 2024). According to some academics, 
implementation techniques and procedures modified and refined over time in response to 
continual review and learning have a higher chance of achieving sustainability (Tariq, 2024). 

Support from other community organizations is one element of the institutional and larger 
community framework (Chaiya, 2025). For instance, cooperation and information sharing with 
other organizations running related initiatives increases the likelihood of sustainability. Access 
to essential resources, knowledge, fresh viewpoints, and political backing can all be improved 
by collaboration (Vaverková et al., 2025). The participation of universities and government 
organizations, various financing sources, and important funding agencies can help promote 
sustainability (Masuda et al., 2022). Furthermore, the institutional framework includes social 
norms, trends, beliefs justified in the local community, and the legal and regulatory 
environment. 

Sustainable programs significantly impact and benefit community welfare, such as 
improving quality of life and environmental awareness, reducing poverty and community 
participation, and improving community resilience and the quality of data sources. Sustainable 
programs can enhance the quality of community life by providing access to adequate resources, 
increasing public awareness of the importance of the environment, and promoting 
environmentally friendly behavior. Furthermore, sustainable programs can play a role in 
poverty reduction by increasing access to economic opportunities, resources, and community 
participation in decision-making processes and promoting community ownership. Finally, 
sustainable programs can increase community resilience to challenges and crises by 
strengthening the capabilities and skills of individuals and communities and the quality of 
resources by promoting effective and efficient resource management. 

Sustainable programs are also influenced by empowered leadership and social capital. 
Empowering leadership can develop, improve, and empower communities to make decisions, 
control resources, and participate in sustainable programs, thereby increasing community 
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ownership, awareness, and capacity regarding the effectiveness of managing and maintaining 
sustainable programs. Social capital can strengthen social networks among community 
members, thereby increasing, strengthening, and promoting positive social norms, such as 
awareness of the importance of the environment and community concern, trust between 
community members and their leaders, and cooperation and collaboration in sustainable 
programs. 

 
2.4. Community Welfare 

When everyone’s material and non-material basic needs are satisfied, they are said to be in 
a state of well-being (Yuliarmi et al., 2020). Individual and societal well-being are intimately 
linked. Both objective and subjective methods can be used to measure welfare (Putri et al., 
2024). The well-being of a person or group, as determined by established standards about 
social, economic, and other aspects, is known as objective well-being. Additionally, the degree 
of personal well-being assessed by happiness and satisfaction is known as subjective well-being. 
One may characterize and study happiness by asking people how they feel their lives are 
whole. People are adept at assessing their general level of well-being (Jalal Ahamed, 2025). 
Subjective well-being is synonymous with happiness. 

Every person aspires to live a more successful life. In a similar vein, a country’s objective is 
to guarantee the welfare of its citizens. Every person, every group, and even every country 
aspires to welfare. The state and well-being of a country’s citizens should ideally be indicators 
of its prosperity (Prabowo et al., 2021). Putri et al. state that the balance between material and 
non-material components must be considered when calculating welfare. Basic human 
requirements, such as those for food, clothes, and housing, as well as those for education, 
health, communication, and transportation, are met by material elements (Putri et al., 2024). The 
satisfaction of spiritual wants, soul salvation, and mental purity and perfection are all related to 
fulfilling non-material components. 

 
3. Research Methodology 
3.1. Data Source, Inclusion and Exclusion Criteria 

To gather as many pertinent and high-quality papers as feasible, a thorough literature 
search was conducted on pre-selected databases as part of the SLR process to address the 
research questions. This study used the PRISMA technique to guarantee the precision and 
openness of the literature review procedure. The literature relevant to the study’s subject was 
found using the Scopus and WoS databases. 
 

Table 1. Inclusion and Exclusion Criteria 

Criteria  Description 

Inclusion 1. Published in a peer-reviewed journal 
2. Focused on empowerment leadership, social capital, 

Sustainability Programs, and Long-Term Community 
Welfare 

3. Written in English 
4. Published between January 2010 and December 2024 

Exclusion 1. Not peer-reviewed (e.g., blogs, reports, conference 
abstracts 

2. Not written in English 
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Criteria  Description 

3. Published outside the specified time range 
4. Irrelevant to the study’s objectives after title/abstract 

screening 

 
Several inclusion and exclusion criteria were established to gather pertinent material 

consistent with this investigation’s goals. The first requirement for inclusion in this study is that 
the literature must be published in peer-reviewed journals that examine the relationship 
between well-being and income. Second, it was published between 2010 and 2024. Third, 
English-language publications are required. However, any literature that does not fit the three 
requirements will be disregarded in the final review and undoubtedly left out of this study. 
Table 1 provides explanations of the inclusion and exclusion criteria. 

 
3.2. Search Strategy 

The search was completed in 2024 and conducted in the Scopus and Web of Science 
databases from January 2010 to November 2024 using two keywords: the first keyword: 
(‘leadership AND empowerment’ OR ‘social AND capital’ OR ‘sustainable AND programs’) 
AND (‘community AND welfare’). The second keyword (‘leadership AND empowerment’ OR 
‘social AND capital’) AND (‘sustainable AND programs’). Using these keywords, 77 articles 
were obtained from the search process, with details of the first keyword of 26 articles and the 
second keyword of 51 articles. After that, not a single article was excluded because not all were 
detected as duplicates and entered the title and abstract screening stage. None were 
disqualified after the title and abstract were screened; instead, they were deemed qualified to 
proceed to the evaluation phase in accordance with the inclusion and exclusion criteria. Five 
works of literature that satisfied the inclusion requirements were found following an extensive, 
careful, and rigorous review procedure. Figure 1 provides an overview of the literature 
selection procedure. 
 

 
Figure 1. Article Selection Process 
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4. Results and Discussion 
 

Table 2. Summary of Systematic Literature Review 

No Author(s) Country Industry Method/Design Theory Findings 

1 
(Gutiérrez 

et al., 
2011) 

Various 
countries 

Fishery 
Mixed-

Methods 
- 

Social capital is considered a form of joint 
management capable of increasing 

community welfare in the context of 
fisheries success. 

2 
(Shan et 
al., 2014) 

Kanada Health 
Mixed-

Methods 
- 

Institutional social capital, through 
enhancing the local connections of 

individual staff, can be instrumental to 
program success and long-term 

sustainability in local communities. 

3 

(Cavicchi 
& 

Vagnoni, 
2017) 

Italia Health Qualitative - 

Social capital enables sustainable 
projects/programs to be systematic and 

aligned with the medical staff’s 
awareness of sustainability issues. 

4 
(Kısat, 
2022) 

Turki Tourism Qualitative - 
Small-scale tourism projects can increase 

all forms of capital, including social 
capital, and impact community welfare. 

5 
(Oduor, 

2020) 
Kenya, 
Africa 

Plantation Qualitative - 
Social capital is considered to be able to 

increase community welfare. 

 
This systematic literature review study includes five studies that meet the inclusion criteria 

(Table 2). The literature is then classified based on the year of publication, country, industry, 
method, theory, and findings. 

 
4.1. Distribution of literature by country 

Figure 2 displays the literature distribution by nation. The findings demonstrate the paucity 
of research on the effects of sustainability initiatives, social capital, and empowered leadership 
on the well-being of communities. This is evident from the fact that this study was only carried 
out in five countries: Italy, Turkey, African countries, and Canada, with only one study in each 
country being used as the location for the research. 

 

 
Figure 2. Distribution of articles by country 

Italy Various
countries

Türkiye Kenya, Africa Canada
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4.2. Distribution of literature by Industry 
The distribution of publications by industry is also displayed in Figure 3. The results show 

that only four industries were examined out of the five researched areas. Health was the most 
researched sector, followed by fisheries, tourism, and plantations. These findings suggest that 
studies on empowering leadership, social capital, and sustainability programs for community 
welfare are only conducted in specific sectors. 

 
Figure 3. Distribution of articles by Industry 

 
4.3. Distribution of literature by year 

Figure 4 displays the distribution of literature from January 2010 to November 2024. It is 
well known that studies on empowering leadership, social capital, and sustainability programs 
in communities are still scarce. The search results, as shown in Figure 4, explain that published 
research on this topic was only conducted in 2011, 2012, 2017, 2020, and 2022, with only one 
study each year. 
 

 
Figure 4. Distribution of articles by year 

 
4.4. Methods Used 

The techniques employed in this investigation are shown in Figure 5’s analytical results. It 
is evident from the three results that this study concentrated on two approaches. Each study 
employed mixed methods (two studies) and qualitative methods (three investigations). 
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Figure 5. Methods Used 

 
4.5. Discussion 

Based on a systematic literature review of five published studies that met the inclusion 
criteria, the study identified the role of empowerment leadership, social capital, and sustainable 
programs in influencing community well-being. Studies related to this topic were conducted 
only in Canada, Italy, Turkey, Africa, and various countries. In the industrial sector, studies 
related to this topic were limited to specific industries. The health sector was the most 
frequently studied, followed by fisheries, tourism, and plantations. Furthermore, the methods 
used to answer the research questions were qualitative and mixed. Qualitative methods were 
the most frequently chosen for the five published studies, followed by mixed methods in the 
next and final order. 

Furthermore, three of the five reviewed literatures confirmed that community well-being 
has to do with social capital. The concept of social capital is a multidimensional concept 
(Vaverková et al., 2025). Social capital can be conceptualized regarding functions and 
dimensions (Abunyewah et al., 2023). Social capital has been applied to various formal and 
informal institutions. This social capital process requires members to trust each other and their 
community-based structures, which instills cultural pride as they become agents of change in 
the community. For example, mission volunteers organize themselves into small groups to 
serve at the community restaurant, and they help each other when one cannot come to work, 
demonstrating reciprocity and cooperation. Leaders also use their social ties in the community 
to engage people with specialized skills who can train others. When members agree on broader 
community goals and develop trust in one another, we observe that they take action to develop 
their projects further. When this happens, it indirectly contributes to the self-satisfaction and 
well-being of community members.  

Furthermore, two literature sources confirm that social capital plays a significant role in 
sustainable programs and their consequences for community well-being. An endeavor or 
program that aims to satisfy present demands without endangering the capacity of future 
generations to meet their own needs is known as a sustainable program. The goal is to create 
conditions that enable humans and the environment to coexist harmoniously and sustainably. 
Sustainable programs encompass various aspects, including environmental, social, and 
economic (United Nations Development Programme, 2025). Social capital is closely related to 
program sustainability and its implications for community well-being. Social capital, which 
encompasses networks, trust, and norms within a community, is essential to supporting and 
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strengthening various aspects of sustainability, such as environmental, economic, and social 
sustainability. Thus, social capital plays a crucial role in supporting program sustainability. 
Building and strengthening social capital within a community can be key to the success of 
sustainable development programs. 

Regarding the impact of sustainable programs on community well-being, sustainable 
programs are considered capable of improving community well-being because they focus on 
development that meets current requirements without jeopardizing the capacity of future 
generations to satisfy their own. It entails finding equilibrium among social fairness, 
environmental sustainability, and economic growth (Gürses et al., 2021; Pucelj et al., 2024). 
Increasing access to essential services, including good health, education, and sanitation, is a 
common goal of sustainability initiatives. These initiatives guarantee that everyone in society, 
especially marginalized and vulnerable groups, shares fairly in growth advantages (Borgaonkar 
& Marhaba, 2021; Johnston, 2023). Sustainable development promotes economic growth that 
creates jobs and provides equal opportunities for everyone to participate in and benefit from 
that growth. By prioritizing environmental preservation, sustainability programs help 
safeguard natural resources essential to people’s lives and well-being, both now and in the 
future (Boroushaki et al., 2021). Sustainability programs help communities better prepare for 
climate change, economic fluctuations, and natural disasters. Thus, sustainability programs are 
oriented toward economic growth and equitable, just, and environmentally sound 
development, which ultimately improves society’s overall well-being. 

According to the aforementioned results, this study could not locate any studies on the 
connection between community welfare, sustainability initiatives, and empowered leadership. 
Empowered leadership still has a relatively small impact on sustainability initiatives. This is 
due to several factors (Kasim, 2021; Xu & Zhang, 2022). Furthermore, the success of 
sustainability programs is also influenced by various factors beyond leadership, such as 
government policies, economic conditions, and organizational culture. First, sustainability is a 
broad and multidimensional concept, encompassing environmental, social, and financial 
aspects. It is difficult to isolate the specific influence of one type of leadership on all aspects of 
sustainability. Second, the impact of sustainability programs is often only apparent over the 
long term, while research tends to focus on short-term outcomes. This makes it challenging to 
link leadership actions directly to sustainability outcomes seen years later. Third, the success of 
sustainability programs is also strongly influenced by the organizational context, including the 
company’s culture, structure, and strategy. These factors can interact with leadership style, 
making it difficult to generalize findings from one study to another. Fourth, the definition and 
measurement of empowered leadership also vary in the literature, which can lead to different 
results in different studies. Fifth, many studies still use simple quantitative research designs, 
which may not adequately capture the complexity of the relationship between leadership and 
sustainability. Qualitative or mixed-methods research can provide a deeper understanding. 
Sixth, although there is much discussion about the importance of leadership in sustainability, 
research specifically examining this shows little correlation between sustainability initiatives 
and empowered leadership. 

In study settings, several factors frequently restrict the impact of empowered leadership on 
community well-being (Hou & Cai, 2024; Lestrai & Sunardi, 2024). First, community well-being 
is a multidimensional concept encompassing various economic, social, health, education, and 
environmental aspects. It is not easy to accurately measure the influence of empowered 
leadership on all of these aspects individually or collectively. Second, implementing 
empowered leadership in a community requires profound cultural and behavioral changes. 
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This often faces resistance from various parties, both leaders and the community. Third, 
although there is much research on empowered leadership in an organizational context, 
research examining its impact on community well-being is still limited. Many studies focus only 
on the individual or small group effects, rather than the broader impact on society. External 
variables that are not always under the control of leaders or organizations, such as 
governmental regulations, prevailing economic conditions, and societal shifts, can also have an 
impact on the impact of empowering leadership. Therefore, to strengthen the influence of 
empowering leadership on community well-being, more comprehensive research, effective 
empowerment organizational design, and a deeper understanding of the local context and 
factors influencing community participation are needed. 

 
5. Conclusion 

Based on the previous results and discussion, the following conclusions can be drawn: first, 
only three studies have examined the relationship between social capital and community 
welfare. Furthermore, only two studies have examined the relationship between social capital 
and sustainable programs and their impact on welfare. These five studies were conducted in the 
Fisheries, Health, Tourism, and Plantation sectors, so further research in other sectors is highly 
feasible. Furthermore, this study was conducted in African countries, Turkey, Italy, and 
Canada, so it is possible to conduct further research in other countries. In light of this study’s 
findings, the methods used were only qualitative and mixed-method, so that further research 
could utilize more quantitative methods. 

This study has several limitations based on the previous results, discussion, and 
conclusions. First, the literature search only found research linking social capital, community 
welfare, and sustainable programs. Second, the search also did not find research linking 
empowered leadership, community welfare, and sustainable programs; thus, it can be 
concluded that research addressing these variables is still very limited. Another limitation is 
that this search found no research discussing informal communities based on local wisdom, 
especially in an island context. Communities based on local wisdom emphasize the Island 
cultures that have evolved knowledge, values, skills, and customs to help them adapt to and 
survive in their environment. Therefore, future research could consider the limitations of this 
study as a basis for further research. Furthermore, future research could include the variable of 
opportunity management, as the combination of social capital and empowered leadership can 
create a conducive environment that, in turn, can improve community well-being through 
increased income, access to public services, and an improved quality of life. 

 
 
6. Acknowledgment 

The authors wish to express their sincere appreciation to all parties, both individuals and 
institutions, whose valuable insights, constructive comments, and continuous support have 
significantly contributed to the development and refinement of this study.  

 
7. Declaration of Conflicting Interests 

The authors affirm that there are no known financial or personal relationships that could 
have appeared to influence the work reported in this article. 
 

 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/


The Impact of Empowerment Leadership, Social Capital, and Sustainability Programs on Long-Term 
Community Welfare: A Systematic Literature Review Study 

 

 

Copyright © 2025. Owned by Author(s), published by Society. This is an open-access article under the CC-BY-NC-SA license.  

https://doi.org/10.33019/society.v13i2.924  1031 

 

References 
Abunyewah, M., Erdiaw-Kwasie, M. O., Okyere, S. A., Thayaparan, G., Byrne, M., Lassa, J., 

Zander, K. K., Fatemi, M. N., & Maund, K. (2023). Influence of personal and collective 
social capital on flood preparedness and community resilience: Evidence from Old 
Fadama, Ghana. International Journal of Disaster Risk Reduction, 94, 103790. 
https://doi.org/10.1016/j.ijdrr.2023.103790 

Åhlfeldt, E., Isaksson, D., & Winblad, U. (2023). Factors Explaining Program Sustainability: A 
Study of the Implementation of a Social Services Program in Sweden. Health and Social 
Care in the Community, 2023(1), 1458305. https://doi.org/10.1155/2023/1458305 

Al-Balushi, H. A., Singh, H., & Saleem, I. (2025). Unlocking sustainable performance in the 
health-care sector: the dynamic nexus of artificial intelligence, green innovation and 
green knowledge sharing. Society and Business Review, 20(3), 545–565. 
https://doi.org/10.1108/SBR-07-2024-0249 

Ancillai, C., Bartoloni, S., Filipovic, J., & Temperini, V. (2025). The role of online communities in 
shaping the Society 5.0 paradigm: a social capital perspective. European Journal of 
Innovation Management. https://doi.org/10.1108/EJIM-02-2024-0168 

Arcidiacono, D., Avola, M., & Podda, A. (2025). Rowing against decline: regional innovation 
systems and marginality in the era of digital transition. Innovation: The European Journal of 
Social Science Research, 1–28. https://doi.org/10.1080/13511610.2025.2523019 

Arshad, M., Qasim, N., Farooq, O., & Rice, J. (2022). Empowering leadership and employees’ 
work engagement: a social identity theory perspective. Management Decision, 60(5), 1218–
1236. https://doi.org/10.1108/MD-11-2020-1485 

Birken, S. A., Haines, E. R., Hwang, S., Chambers, D. A., Bunger, A. C., & Nilsen, P. (2020). 
Advancing understanding and identifying strategies for sustaining evidence-based 
practices: A review of reviews. Implementation Science, 15(1), 88. 
https://doi.org/10.1186/s13012-020-01040-9 

Borgaonkar, A. D., & Marhaba, T. F. (2021). Evaluation of sustainability strategies—a water 
quantity and quality perspective. In Handbook of Water Purity and Quality (pp. 409–454). 
Elsevier. https://doi.org/10.1016/B978-0-12-821057-4.00011-2 

Boroushaki, M., Ferguson, M., & Olsen, T. L. (2021). Environmental Sustainability Trade-Offs in 
a Product’s Supply Chain. In Springer Series in Supply Chain Management (Vol. 10, pp. 189–
210). https://doi.org/10.1007/978-3-030-51957-5_9 

Bosco, F., Di Gerio, C., Fiorani, G., & Stola, G. (2024). How to manage sustainability in 
healthcare organizations? A processing map to include the ESG strategy. Journal of Public 
Budgeting, Accounting & Financial Management, 36(5), 636–659. 
https://doi.org/10.1108/JPBAFM-04-2023-0065 

Carradore, M. (2022). Academic research output on social capital: a bibliometric 
and visualization analysis. International Journal of Sociology and Social Policy, 42(13–14), 
113–134. https://doi.org/10.1108/IJSSP-11-2022-0281 

Cavicchi, C., & Vagnoni, E. (2017). Does intellectual capital promote the shift of healthcare 
organizations towards sustainable development? Evidence from Italy. Journal of Cleaner 
Production, 153, 275–286. https://doi.org/10.1016/j.jclepro.2017.03.175 

Chaiya, C. (2025). Empowering climate resilience: A people-centered exploration of Thailand’s 
greenhouse gas emissions trading and sustainable environmental development through 
climate risk management in community forests. Heliyon, 11(2), e41844. 
https://doi.org/10.1016/j.heliyon.2025.e41844 

Chapman, S., Boodhoo, A., Duffy, C., Goodman, S., & Michalopoulou, M. (2023). Theory of 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://doi.org/10.1016/j.ijdrr.2023.103790
https://doi.org/10.1155/2023/1458305
https://doi.org/10.1108/SBR-07-2024-0249
https://doi.org/10.1108/EJIM-02-2024-0168
https://doi.org/10.1080/13511610.2025.2523019
https://doi.org/10.1108/MD-11-2020-1485
https://doi.org/10.1186/s13012-020-01040-9
https://doi.org/10.1016/B978-0-12-821057-4.00011-2
https://doi.org/10.1007/978-3-030-51957-5_9
https://doi.org/10.1108/JPBAFM-04-2023-0065
https://doi.org/10.1108/IJSSP-11-2022-0281
https://doi.org/10.1016/j.jclepro.2017.03.175
https://doi.org/10.1016/j.heliyon.2025.e41844


The Impact of Empowerment Leadership, Social Capital, and Sustainability Programs on Long-Term 
Community Welfare: A Systematic Literature Review Study 

 

 

Copyright © 2025. Owned by Author(s), published by Society. This is an open-access article under the CC-BY-NC-SA license.  

https://doi.org/10.33019/society.v13i2.924  1032 

 

Change in Complex Research for Development Programmes: Challenges and Solutions 
from the Global Challenges Research Fund. The European Journal of Development Research, 
35(2), 298–322. https://doi.org/10.1057/s41287-023-00574-0 

Christoforou, A. (2022). Social Capital and Civil Society in Public Policy, Social Change, and 
Welfare. Journal of Economic Issues, 56(2), 326–334. 
https://doi.org/10.1080/00213624.2022.2050142 

Coleman, J. S. (1988). Social Capital in the Creation of Human Capital. American Journal of 
Sociology, 94(Supplement), S95–S120. https://doi.org/10.1086/228943 

Collins, M. H., Zuta, M. E. C., Maguiña, M. E., Guzmán, C. M., & Navarro, N. T. (2024). Effects of 
Leadership Styles on the Predisposition to Innovation in Workers of the Sustainable Tourism 
Sector (pp. 27–40). Springer Nature Singapore. https://doi.org/10.1007/978-981-97-7202-
5_3 

Dennerlein, T., & Kirkman, B. L. (2022). The hidden dark side of empowering leadership: The 
moderating role of hindrance stressors in explaining when empowering employees can 
promote moral disengagement and unethical pro-organizational behavior. Journal of 
Applied Psychology, 107(12), 2220–2242. https://doi.org/10.1037/apl0001013 

Di Fabio, A., & Cooper, C. L. (2023). Psychology of Sustainability and Sustainable Development 
in Organizations. In A. Di Fabio & C. L. Cooper (Eds.), Psychology of Sustainability and 
Sustainable Development in Organizations. Routledge. 
https://doi.org/10.4324/9781003212157 

Dosinta, N. F., Djafar, F., & Yantiana, N. (2024). The Role of Public Expenditures on Community 
Welfare. Jurnal Economia, 20(2), 260–272. https://doi.org/10.21831/economia.v20i2.47545 

Dushkova, D., & Ivlieva, O. (2024). Empowering Communities to Act for a Change: A Review of 
the Community Empowerment Programs towards Sustainability and Resilience. 
Sustainability, 16(19), 8700. https://doi.org/10.3390/su16198700 

Erices-Ocampo, P., Lubbers, M. J., & Adams, J. (2025). Toward a Unified Conceptualization of 
Social Capital. Annual Review of Sociology, 51(1), 171–190. 
https://doi.org/10.1146/annurev-soc-090924-032037 

Ferraz, D., Mariano, E. B., & Hartmann, D. (2025). Transforming Gross Domestic Product into 
Human Development: Concept and Determinants of Social Efficiency. Social Indicators 
Research, 179(1), 339–370. https://doi.org/10.1007/s11205-025-03598-7 

Fukuyama, F. (1995). Trust: The Social Virtues and the Creation of Prosperity. Free Press. 
Gao, Z., Chee, C. S., Omar Dev, R. D., Liu, Y., Gao, J., Li, R., Li, F., Liu, X., & Wang, T. (2025). 

Social capital and physical activity: a literature review up to March 2024. Frontiers in 
Public Health, 13, 1467571. https://doi.org/10.3389/fpubh.2025.1467571 

Gonzalez-Porras, L., Heikkinen, A., Kujala, J., & Tapaninaho, R. (2021). Stakeholder engagement 
in sustainability transitions. In S. Teerikangas, T. Onkila, K. Koistinen, & M. Mäkelä 
(Eds.), Research Handbook of Sustainability Agency (pp. 214–229). Edward Elgar Publishing. 
https://doi.org/10.4337/9781789906035.00021 

Gürses, A., Güneş, K., & Şahin, E. (2021). Environmentally sound textile wet processing. In 
Green Chemistry for Sustainable Textiles (pp. 77–91). Elsevier. 
https://doi.org/10.1016/B978-0-323-85204-3.00008-7 

Gutiérrez, N. L., Hilborn, R., & Defeo, O. (2011). Leadership, social capital and incentives 
promote successful fisheries. Nature, 470(7334), 386–389. 
https://doi.org/10.1038/nature09689 

Hölsgens, R., Wascher, E., Bauer, C., Boll, J., Bund, S., Dankwart-Kammoun, S., Heese, I., Schrot, 
K., Schultze, J., & Tenambergen, R. (2023). Transdisciplinary Research along the Logic of 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://doi.org/10.1057/s41287-023-00574-0
https://doi.org/10.1080/00213624.2022.2050142
https://doi.org/10.1086/228943
https://doi.org/10.1007/978-981-97-7202-5_3
https://doi.org/10.1007/978-981-97-7202-5_3
https://doi.org/10.1037/apl0001013
https://doi.org/10.4324/9781003212157
https://doi.org/10.21831/economia.v20i2.47545
https://doi.org/10.3390/su16198700
https://doi.org/10.1146/annurev-soc-090924-032037
https://doi.org/10.1007/s11205-025-03598-7
https://doi.org/10.3389/fpubh.2025.1467571
https://doi.org/10.4337/9781789906035.00021
https://doi.org/10.1016/B978-0-323-85204-3.00008-7
https://doi.org/10.1038/nature09689


The Impact of Empowerment Leadership, Social Capital, and Sustainability Programs on Long-Term 
Community Welfare: A Systematic Literature Review Study 

 

 

Copyright © 2025. Owned by Author(s), published by Society. This is an open-access article under the CC-BY-NC-SA license.  

https://doi.org/10.33019/society.v13i2.924  1033 

 

Empowerment: Perspectives from Four Urban and Regional Transformation Projects. 
Sustainability, 15(5), 4599. https://doi.org/10.3390/su15054599 

Hou, L., & Cai, W. (2024). Effect of empowering leadership on employees’ workplace loneliness: 
a moderated mediation model. Frontiers in Psychology, 15, 1387624. 
https://doi.org/10.3389/fpsyg.2024.1387624 

Jabid, A. W., Amarullah, D., Soleman, M. M., Sabuhari, R., & Zulkifli. (2025). From empowering 
leaders to innovative work behavior of SME employees: the mediating role of 
psychological well-being and psychological capital. Cogent Business & Management, 12(1), 
2492401. https://doi.org/10.1080/23311975.2025.2492401 

Jalal Ahamed, A. F. M. (2025). The Pursuit of Subjective Well-Being Through Financial Well-
Being, Relationship Quality, and Spiritual Well-Being: A Configuration Approach with 
Fuzzy-Set Qualitative Comparative Analysis (fsQCA). Journal of Family and Economic 
Issues, 46(3), 784–801. https://doi.org/10.1007/s10834-024-09968-6 

Jia, X., Chowdhury, M., Prayag, G., & Chowdhury, M. M. H. (2020). The role of social capital on 
proactive and reactive resilience of organizations post-disaster. International Journal of 
Disaster Risk Reduction, 48, 101614. https://doi.org/10.1016/j.ijdrr.2020.101614 

Johnston, G. (2023). Surveying and sustainability. Hydro International, 27(5), 33–35. 
Kasim, N. M. (2021). The influence of entrepreneurial leadership and sustainability leadership 

on high-performing school leaders: mediated by empowerment. Leadership, Education, 
Personality: An Interdisciplinary Journal, 3(2), 101–115. https://doi.org/10.1365/s42681-
022-00031-2 

Kısat, B. H. (2022). “Social Innovation” and Urban Policy during Covid 19: Systematic Literature 
Review and Content Analysis. OPUS Toplum Araştırmaları Dergisi, 19(46), 217–227. 
https://doi.org/10.26466/opusjsr.1092792 

Kurniasih, D. (2025). Social Welfare of Rural Communities as a Function of Social Workers’ 
Empowerment. Journal of Ethnic and Cultural Studies, 12(5), 124–140. 
https://doi.org/10.29333/ejecs/2350 

Kurniawan, H., Yulianto, Y., Setiawan, R., Mladenov, S. V., & M. Ardiansyah, M. A. (2023). 
Sustainable Development Through Community Empowerment Based On Local Wisdom. 
International Journal of Progressive Sciences and Technologies, 41(2), 164. 
https://doi.org/10.52155/ijpsat.v41.2.5719 

Kwan, B. M., Brownson, R. C., Glasgow, R. E., Morrato, E. H., & Luke, D. A. (2022). Designing 
for Dissemination and Sustainability to Promote Equitable Impacts on Health. Annual 
Review of Public Health, 43(1), 331–353. https://doi.org/10.1146/annurev-publhealth-
052220-112457 

Lestrai, Y. S., & Sunardi. (2024). Model Kebijakan Pemberdayaan di Pedesaan Indonesia. Jurnal 
Administrasi Publik, 20(1), 1–20. https://doi.org/10.52316/jap.v20i1.235 

Lundqvist, D., & Wallo, A. (2023). Leadership and Employee Well-Being and Work 
Performance when Working from Home: A Systematic Literature Review. Scandinavian 
Journal of Work and Organizational Psychology, 8(1), 9. https://doi.org/10.16993/sjwop.199 

Ma, L., He, Q., Long, H., Zhang, Y., & Liao, L. (2024). Rural return migration in the post COVID-
19 China: Incentives and barriers. Journal of Rural Studies, 107, 103258. 
https://doi.org/10.1016/j.jrurstud.2024.103258 

Masuda, H., Kawakubo, S., Okitasari, M., & Morita, K. (2022). Exploring the role of local 
governments as intermediaries to facilitate partnerships for the Sustainable Development 
Goals. Sustainable Cities and Society, 82, 103883. https://doi.org/10.1016/j.scs.2022.103883 

Núñez-Naranjo, A., Morales-Urrutia, X., & Simbaña-Taipe, L. (2024). Social capital, education, 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://doi.org/10.3390/su15054599
https://doi.org/10.3389/fpsyg.2024.1387624
https://doi.org/10.1080/23311975.2025.2492401
https://doi.org/10.1007/s10834-024-09968-6
https://doi.org/10.1016/j.ijdrr.2020.101614
https://doi.org/10.1365/s42681-022-00031-2
https://doi.org/10.1365/s42681-022-00031-2
https://doi.org/10.26466/opusjsr.1092792
https://doi.org/10.29333/ejecs/2350
https://doi.org/10.52155/ijpsat.v41.2.5719
https://doi.org/10.1146/annurev-publhealth-052220-112457
https://doi.org/10.1146/annurev-publhealth-052220-112457
https://doi.org/10.52316/jap.v20i1.235
https://doi.org/10.16993/sjwop.199
https://doi.org/10.1016/j.jrurstud.2024.103258
https://doi.org/10.1016/j.scs.2022.103883


The Impact of Empowerment Leadership, Social Capital, and Sustainability Programs on Long-Term 
Community Welfare: A Systematic Literature Review Study 

 

 

Copyright © 2025. Owned by Author(s), published by Society. This is an open-access article under the CC-BY-NC-SA license.  

https://doi.org/10.33019/society.v13i2.924  1034 

 

and subjective well-being in Ecuador. Frontiers in Sociology, 9, 1417538. 
https://doi.org/10.3389/fsoc.2024.1417538 

Oduor, A. M. O. (2020). Livelihood impacts and governance processes of community-based 
wildlife conservation in Maasai Mara ecosystem, Kenya. Journal of Environmental 
Management, 260, 110133. https://doi.org/10.1016/j.jenvman.2020.110133 

Prabowo, P. A., Supriyono, B., Noor, I., & Muluk, M. K. (2021). Special autonomy policy 
evaluation to improve community welfare in Papua province Indonesia. International 
Journal of Excellence in Government, 2(1), 24–40. https://doi.org/10.1108/IJEG-06-2019-
0011 

Prayitno, G., Hayat, A., Efendi, A., Tarno, H., Fikriyah, & Fauziah, S. H. (2022). Structural 
Model of Social Capital and Quality of Life of Farmers in Supporting Sustainable 
Agriculture (Evidence: Sedayulawas Village, Lamongan Regency-Indonesia). 
Sustainability, 14(19), 12487. https://doi.org/10.3390/su141912487 

Pucelj, M., Mulej, M., & Hrast, A. (2024). Human Rights in the Innovative Sustainable Socially 
Responsible Society (ISSRS). In Bridging Human Rights and Corporate Social Responsibility: 
Pathways to a Sustainable Global Society (pp. 1–29). IGI Global Scientific Publishing. 
https://doi.org/10.4018/979-8-3693-2325-0.ch001 

Putnam, R. D. (1993). Making Democracy Work: Civic Traditions in Modern Italy. Princeton 
University Press. 

Putri, R. D., Rahman, M. S., Abdillah, A. A., & Huang, W.-C. (2024). Improving small-scale 
fishermen’s subjective well-being in Indonesia: Does the internet use play a role? Heliyon, 
10(7), e29076. https://doi.org/10.1016/j.heliyon.2024.e29076 

Sambodo, M. T., Hidayat, S., Rahmayanti, A. Z., Handoyo, F. W., Yuliana, C. I., Hidayatina, A., 
Purwanto, P., Suryanto, J., Yaumidin, U. K., Nadjib, M., & Astuty, E. D. (2023). Towards a 
New approach to community-based rural development: Lesson learned from Indonesia. 
Cogent Social Sciences, 9(2), 2267741. https://doi.org/10.1080/23311886.2023.2267741 

Saptutyningsih, E., Diswandi, D., & Jaung, W. (2020). Does social capital matter in climate 
change adaptation? A lesson from agricultural sector in Yogyakarta, Indonesia. Land Use 
Policy, 95, 104189. https://doi.org/10.1016/j.landusepol.2019.104189 

Scarano, F. (2024). Regenerative Dialogues for Sustainable Futures. In Sustainable Development 
Goals Series: Vol. Part F2821. Springer International Publishing. 
https://doi.org/10.1007/978-3-031-51841-6 

Shan, H., Muhajarine, N., Loptson, K., & Jeffery, B. (2014). Building social capital as a pathway 
to success: community development practices of an early childhood intervention 
program in Canada. Health Promotion International, 29(2), 244–255. 
https://doi.org/10.1093/heapro/das063 

Sharma, S., Kar, A. K., Gupta, M. P., Dwivedi, Y. K., & Janssen, M. (2022). Digital citizen 
empowerment: A systematic literature review of theories and development models. 
Information Technology for Development, 28(4), 660–687. 
https://doi.org/10.1080/02681102.2022.2046533 

Sieber, I. M., Carrasco, A. R., Gañán de Molina, C., Prall, M., Tiwari, A., Ntemiri, S., Bunnefeld, 
N., & Ponton Cevallos, J. (2024). Building resilient coastal communities through nature-based 
solutions and empowerment tools. Zenodo / Eklipse Evidence Report 01/2024. 
https://doi.org/10.5281/zenodo.10765432 

Sohrabi, M., Zandieh, M., & Shokouhifar, M. (2023). Sustainable inventory management in 
blood banks considering health equity using a combined metaheuristic-based robust 
fuzzy stochastic programming. Socio-Economic Planning Sciences, 86, 101462. 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://doi.org/10.3389/fsoc.2024.1417538
https://doi.org/10.1016/j.jenvman.2020.110133
https://doi.org/10.1108/IJEG-06-2019-0011
https://doi.org/10.1108/IJEG-06-2019-0011
https://doi.org/10.3390/su141912487
https://doi.org/10.4018/979-8-3693-2325-0.ch001
https://doi.org/10.1016/j.heliyon.2024.e29076
https://doi.org/10.1080/23311886.2023.2267741
https://doi.org/10.1016/j.landusepol.2019.104189
https://doi.org/10.1007/978-3-031-51841-6
https://doi.org/10.1093/heapro/das063
https://doi.org/10.1080/02681102.2022.2046533
https://doi.org/10.5281/zenodo.10765432


The Impact of Empowerment Leadership, Social Capital, and Sustainability Programs on Long-Term 
Community Welfare: A Systematic Literature Review Study 

 

 

Copyright © 2025. Owned by Author(s), published by Society. This is an open-access article under the CC-BY-NC-SA license.  

https://doi.org/10.33019/society.v13i2.924  1035 

 

https://doi.org/10.1016/j.seps.2022.101462 
Tariq, M. U. (2024). Sustainability of Quality Processes in Higher Education. In Higher Education 

and Quality Assurance Practices (pp. 305–334). IGI Global Scientific Publishing. 
https://doi.org/10.4018/979-8-3693-6765-0.ch011 

Tetteh, M. O., Chan, A. P. C., Darko, A., & Nani, G. (2023). Factors affecting international 
construction joint ventures: a systematic literature review. International Journal of 
Construction Management, 23(1), 98–113. https://doi.org/10.1080/15623599.2020.1850203 

Toniolo, S., Pieretto, C., & Camana, D. (2023). Improving sustainability in communities: Linking 
the local scale to the concept of sustainable development. Environmental Impact 
Assessment Review, 101, 107126. https://doi.org/10.1016/j.eiar.2023.107126 

United Nations Development Programme. (2025). SDGs in action. 
https://www.undp.org/africa/waca/sdgs-action 

Utomo, U. W., Sudrajat, & Fajar Gustiawaty Dewi. (2022). The Effect of Village Fund 
Management Accountability and Village Policy on Community Welfare. Arkus, 8(1), 210–
221. https://doi.org/10.37275/arkus.v8i1.173 

Vaverková, M. D., Polak, J., Kurcjusz, M., Jena, M. K., Murali, A. P., Nair, S. S., & Franc-
Dąbrowska, J. (2025). Enhancing sustainable development through interdisciplinary 
collaboration: Insights from diverse fields. Sustainable Development, 33(3), 3427–3454. 
https://doi.org/10.1002/sd.2652 

Vettriselvan, R., & Ramya, R. (2024). Sustainable Curriculum Design and Development. In 
Smart Education and Sustainable Learning Environments in Smart Cities (pp. 471–486). IGI 
Global Scientific Publishing. https://doi.org/10.4018/979-8-3693-7723-9.ch027 

Wang, Z., & Han, D. (2025). The Fragility of Social Capital: How Lack of Specific Trust 
Undermines Sustainability in Comprehensive Welfare Centers for the Elderly-A Case 
Study of Permanent Lease Housing Areas in South Korea. Journal of Gerontological Social 
Work, 1–27. https://doi.org/10.1080/01634372.2025.2522344 

Waseel, A. H., Zhang, J., Shehzad, M. U., Saddiqa, A., Liu, J., & Hussain, S. (2025). Does 
empowering leadership help firms to establish collaborative culture and organizational 
commitment to stimulate frugal innovation? Kybernetes, 54(2), 1289–1318. 
https://doi.org/10.1108/K-05-2023-0786 

Wu, C. (2021). Social capital and COVID-19: a multidimensional and multilevel approach. 
Chinese Sociological Review, 53(1), 27–54. https://doi.org/10.1080/21620555.2020.1814139 

Wu, S.-Y., Wang, W.-T., & Hsieh, Y.-H. (2022). Exploring knowledge sharing behavior in 
healthcare organizations: an integrated perspective of the empowerment theory and self-
determination theory. Kybernetes, 51(8), 2529–2553. https://doi.org/10.1108/K-01-2021-
0028 

Xu, Y., & Zhang, M. (2022). The Study of the Impact of Empowering Leadership on Adaptive 
Performance of Faculties Based on Chain Mediating. Frontiers in Psychology, 13, 938951. 
https://doi.org/10.3389/fpsyg.2022.938951 

Yuliarmi, N. N., Dunggio, M., & Yasa, I. N. M. (2020). Improving public welfare through 
strengthening social capital and cooperative empowerment. Cogent Business & 
Management, 7(1), 1841075. https://doi.org/10.1080/23311975.2020.1841075 

Zeigermann, U., Kammerer, M., & Böcher, M. (2023). What drives local communities to engage 
in climate change mitigation activities? Examining the rural–urban divide. Review of 
Policy Research, 40, 894–919. https://doi.org/10.1111/ropr.12560 

Zhao, G., Hui, X., Zhao, F., Feng, L., Lu, Y., & Zhang, Y. (2024). How does social capital facilitate 
community disaster resilience? A systematic review. Frontiers in Environmental Science, 12, 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://doi.org/10.1016/j.seps.2022.101462
https://doi.org/10.4018/979-8-3693-6765-0.ch011
https://doi.org/10.1080/15623599.2020.1850203
https://doi.org/10.1016/j.eiar.2023.107126
https://www.undp.org/africa/waca/sdgs-action
https://doi.org/10.37275/arkus.v8i1.173
https://doi.org/10.1002/sd.2652
https://doi.org/10.4018/979-8-3693-7723-9.ch027
https://doi.org/10.1080/01634372.2025.2522344
https://doi.org/10.1108/K-05-2023-0786
https://doi.org/10.1080/21620555.2020.1814139
https://doi.org/10.1108/K-01-2021-0028
https://doi.org/10.1108/K-01-2021-0028
https://doi.org/10.3389/fpsyg.2022.938951
https://doi.org/10.1080/23311975.2020.1841075
https://doi.org/10.1111/ropr.12560


The Impact of Empowerment Leadership, Social Capital, and Sustainability Programs on Long-Term 
Community Welfare: A Systematic Literature Review Study 

 

 

Copyright © 2025. Owned by Author(s), published by Society. This is an open-access article under the CC-BY-NC-SA license.  

https://doi.org/10.33019/society.v13i2.924  1036 

 

1496813. https://doi.org/10.3389/fenvs.2024.1496813 
 

 
________________________ 

 

About the Authors 
 
1. Muhammad Kamal is a lecturer at the Department of Development Economics, Faculty of 

Economics and Business, Khairun University, Indonesia. He earned his Associate Degree 
from the same institution in 1999 and his Master’s Degree in Regional Development 
Planning from Sam Ratulangi University, Indonesia, in 2008. Currently on study leave, he 
continues to pursue academic advancement with a focus on strategic management and 
sustainability strategies for community organizations. 
Email: mkamal@unkhair.ac.id 

 

2. Abdul Wahab Hasyim is a Professor of Strategic Management with expertise in Human 
Resource Management. With over 30 years of teaching experience at Khairun University, he 
has significantly contributed to the institution’s academic and organizational development. 
He currently serves as the Director of the Postgraduate Program, Khairun University, 
where he oversees research and graduate education in business and management. 
Email: abd.wahabhasyim@unkhair.ac.id  
 

3. Nahu Daud earned his Doctoral Degree in Economics from Universitas Airlangga, 
Surabaya, Indonesia, in 2018. He is currently a faculty member at the Faculty of Economics 
and Business, Khairun University, Ternate, Indonesia. His research interests include 
macroeconomics and public economics, with a particular emphasis on regional 
development planning. 
Email: nahu.daud@unkhair.ac.id  
 

4. Rahmat Sabuhari is an Associate Professor at the Faculty of Economics and Business, 
Khairun University, Ternate, Indonesia. His research interests encompass human resource 
management, strategic management, and organizational behavior. 
Email: rahmat.sabuhari@unkhair.ac.id  
 

https://doi.org/10.33019/society.v13i2.924
https://creativecommons.org/licenses/by-nc-sa/4.0/
https://doi.org/10.3389/fenvs.2024.1496813
mailto:mkamal@unkhair.ac.id
mailto:abd.wahabhasyim@unkhair.ac.id
mailto:nahu.daud@unkhair.ac.id
mailto:rahmat.sabuhari@unkhair.ac.id

	1. Introduction
	2. Literature Review
	2.1. Empowerment Leadership
	2.2. Social Capital
	2.3. Sustainable Programs
	2.4. Community Welfare

	3. Research Methodology
	3.1. Data Source, Inclusion and Exclusion Criteria
	3.2. Search Strategy

	4. Results and Discussion
	4.1. Distribution of literature by country
	4.2. Distribution of literature by Industry
	4.3. Distribution of literature by year
	4.4. Methods Used
	4.5. Discussion

	5. Conclusion
	6. Acknowledgment
	7. Declaration of Conflicting Interests
	References

